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and education of the community in order to help prevent sexual violence.  Therefore, we will in 
2019-2020: 
 

8. Deploy a comprehensive approach for sensitizing and educating our community – students 
and employees – about sexual violence and ways to prevent it. 

 
Lead: Director of Student Services jointly with the Director of Human Resources. 

 
A consequence arising from the development of the Policy on Sexual Violence , a revision of the 
Policy to Stem Violence, Discrimination, Harassment and Abuse of Power is required. This revision 
will provide a better understanding of the responsibilities and obligations of Dawson as an 
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**************** 

 
With respect to the overall availability of resources, the Ministry has established a funding formula 
that significantly modifies the allocation of funds to the college network.  The new funding formula, 
that becomes effective in the Fall 2019, tends to benefit small- and medium- sized colleges to the 
detriment of large colleges like Dawson.  Furthermore, at a local level, the deployment of our 
teaching activities has created greater pressure on the amount of available resources.  Therefore, in 
2019-2020, we will have to: 
 

15. Monitor closely the impact of the new funding formula on the 
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